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Job description
Job title: House Project Facilitator
· Grade:		P01
· Reports to:	House Project Senior Facilitator 
· Direct reports:	0
· Your team:	House Project 
· Service area:	Independent Futures
· Directorate: 	Children and Young People

	Special requirements of the post 

	
Workstyle: Front facing (High presence, three to four days a week)
· Colleagues with regular physical contact with residents and businesses in the borough and on-site, but some activities could be done remotely (such as paperwork)


	This post requires a DBS check at the appropriate level (Enhanced with Barring)

	This post is subject to the council’s declaration of interest procedure


Our mission
Islington is a place rich with diversity and culture. As a council our sense of purpose couldn’t be clearer: we serve. It’s in the logo. We are committed to challenging inequality in the borough and as one of the largest employers we know that to look after the place and the planet, we have to look after our people. Together we can change the future. 
To do this, everyone who works at Islington Council lives by a set of values which guide us in everything that we do: collaborative, ambitious, resourceful, and empowering. They spell out ‘CARE’, which is what we think public service is all about. 
Overview of the role
The House Project Islington supports care experienced young people to make successful transitions towards living more independently. It supports young people to complete a programme of activities to prepare them for independence and then access their own council property and make it their home. 
Developing young people’s ownership, independence and responsibility is at the heart of the House Project. 

	The House Project Facilitator provides direct support to care experienced young people who have been referred to the House Project. They will support young people throughout their journey to take ownership, achieve good outcomes, and ensure that the project itself is successful.



	


Key responsibilities

· Work with the young people who are part of the House Project to ensure they are empowered, confident, feel valued, remain positive and engaged and are clear about their responsibilities within the project and can deliver on them. 

· Build and sustain positive relationships with young people using a strengths-based approach in line with the House Project model of practice, social pedagogical principals, and Islington’s motivational practice model. 

· Organise individual and group activities to support young people to develop their independence skills and successfully complete the House Project Programme and obtain AQA accreditations. 

· Develop partnerships with organisations to create new opportunities that promote positive outcomes in relation to young people’s health and well-being, education, training and employment, life skills and relationships. 

· Provide young people with intensive practical and emotional support before, during and after their move into independent accommodation in close partnership with the wider Leaving Care service and partners across health, housing, and youth support settings. 

· Identify and develop opportunities for young people to participate in decision making processes in relation to their own lives and the design and delivery of services for their peers, including by supporting their involvement in the House Project Board.

· Support young people’s effective participation in activities led by the National House Project including the Care Leavers National Movement, peer evaluation and peer support schemes.

· Develop and continually review safety plans for young people to identify and effectively manage risk in close collaboration with carers, social workers and other relevant professionals in the team around the young person. 

· Work in close partnership with the team around the young person to share information and ensure decisions are joined up and align with the House Project model of practice (including with Personal Education Plans, Pathway Plans, and other meetings for young people where necessary). 

· Contribute to the development of a culture of trauma informed practice and continually develop skills as a practitioner through engaging with available training, working with embedded clinicians, and actively participating in individual reflective and group supervision. 

· Contribute to the development of new learning materials, session plans and resources to continually improve the Learning Programme and associated opportunities for young people.  

· Proactively engage young people in the project and develop appropriate strategies to re-engage and support them if their commitment or attendance wavers. 

· Keep up to date and accurate records of work undertaken with young people. 

· Provide direct support to young people in and out of standard work hours including evenings and weekends as required. 

· Make referrals as needed in terms of safeguarding or limits of professional expertise, always acting in accordance with Islington safeguarding procedures and specifically in any incident where abuse of a child is a concern or suspected. 

· To maintain high quality professional standards for the service by role modelling positive collaboration, effective time keeping, open and responsive communication, and mutual respect.

· To be a positive ambassador for the House Project Islington and represent the project at local and national forums and events, including the National Community of Practice.   

· To undertake such other duties as may be commensurate with the accountabilities and grading of the post.

Compliance 
Ensure adherence to legal, regulatory, and policy requirements under GDPR, Health and Safety, Employee Code of Conduct and in your area of expertise by identifying opportunities and risks, and escalating issues as necessary.


Person specification
Your application form needs to demonstrate how you fulfil the role's requirements. It is essential to address the criteria, as this will be used to evaluate your suitability for the position.
Essential and desirable criteria
Essential: the basic requirements that must be met for someone to be considered for a particular job. These criteria are mandatory and cannot be negotiated. Essential criteria directly impact the core qualifications or skills necessary to perform the job effectively.
Desirable: the additional qualities, skills, or qualifications that would be advantageous for a candidate to possess but are not mandatory. Not meeting them does not automatically disqualify someone from consideration for the job. This also allows candidates who do not possess certain desirable criteria the opportunity to explain how their other knowledge, experience and skills relate to these and what they may be in the process of doing or willing to do to achieve these.
Knowledge, experience, and skills 
	Point
	Criteria description
	Essential/desirable

	1
	
A degree in a relevant subject
	        Essential

	2
	Considerable previous successful experience of working directly with looked after young people and young adults between 16 and 25, who have faced very difficult circumstances, some of whose behaviour may be very challenging or chaotic, and supporting them to build confidence and achieve good outcomes under pressure 

	        Essential

	3
	Well-developed applied understanding of developmental trauma and the social, emotional, safeguarding and practical challenges facing young people in care and care leavers and how these may be overcome. 

	         Essential 

	4
	Highly developed communication and influencing skills in a variety of contexts with young people, i.e. one-to-one, group discussions, formal meetings, through which good outcomes are achieved 

	          Essential 

	5
	Experience of planning and delivering successful group work activities with vulnerable young people

	          Essential 

	6
	Understanding of participatory working practices and experience of supporting young people to take an active role in decision making processes

	          Essential

	7
	
Highly developed interpersonal skills and the ability to develop good working relationships with a variety of agencies including schools, training providers, Youth Service, Social Care, Health, Careers and Youth Offending Service 

	          Essential

	8
	Significant experience of identifying and effectively managing risk when working with young people. 
	           Essential

	9
	The ability to write clear concise reports and keep clear and accurate electronic records. 
	           Essential

	10
	The ability to work very effectively on own initiative, manage time, and achieve challenging outcomes to tight deadlines 

	            Essential 

	11
	Absolute personal commitment to the aims of the House Project, willingness to be accountable for outcomes for young people and tenacity and ‘can do’ approach necessary to achieve them 

	            Essential

	12
	Ability to carry out duties and adhere to the council’s equal opportunity and diversity policy
	            Essential


Our accreditations
[image: A group of logos with text

AI-generated content may be incorrect.] Our accreditations include Disability Confident Leader, The Mayor’s Good Work Standard, London Living Wage Employer, Stonewall Diversity Champion, and Employer with Heart. 
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