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Job description
Senior Social Worker (Approved Mental Health Professional/Emergency Duty Team)
· Grade:		PO4
· Reports to:	Team Manager	
· Direct reports:	None
· Your team:	Emergency Duty Team 
· Service area:	Safeguarding and Family Support 
· 
· Directorate: 	People  




	Special requirements of the post 

	Workstyle: Roaming (Medium presence, two days a week)
· Colleagues whose activities are a mix of remotely and periodic onsite work and/or meetings with third parties and businesses, going on site visits, and occasional resident engagement

	This post requires a DBS check at the appropriate level (Enhanced with Barring)

	This is a safety critical post and will be subject to the council’s drug and alcohol policy

	This post is subject to the council’s declaration of interest procedure

	This post is designated as politically restricted


Our mission
Islington is a place rich with diversity and culture. As a council our sense of purpose couldn’t be clearer: we serve. It’s in the logo. We are committed to challenging inequality in the borough and as one of the largest employers we know that to look after the place and the planet, we have to look after our people. Together we can change the future. 
To do this, everyone who works at Islington Council lives by a set of values which guide us in everything that we do: collaborative, ambitious, resourceful, and empowering. They spell out ‘CARE’, which is what we think public service is all about. 
Overview of the role
Provide urgent out-of-hours social work support across children’s services, mental health, and adult care. Operating independently, you’ll assess risk, make safeguarding decisions, and coordinate emergency interventions, including as an Approved Mental Health Professional (AMHP). This role demands strong legal knowledge, crisis management skills, and confident multi-agency collaboration. You’ll be pivotal in delivering safe, responsive services during evenings, weekends, and bank holidays.
Key responsibilities

1. Working alone, to take responsibility for the provision of an emergency social work service for children and families, mental health and community care. To ensure that work is prioritised in order to ensure a safe and effective service.
2. To work standard EDT shifts, by agreement, as and when requested by the Team Manager. There is no obligation on either party to either offer or accept any particular duty session.
3. To act as an Approved Mental Health Professional for the purposes of the Mental Health Act. To maintain this status by taking part in appropriate training, professional development and re-approval processes. To inform the line manager if you begin to act as an AMHP for another local authority (or when such authority ends.)
4. To maintain registration as a social worker and inform the line manager immediately if that registration is withdrawn or otherwise called into question.
5. To provide professional advice in respect of child protection policy and practice, and to undertake investigation and initiate action to protect children where necessary. To investigate the circumstances of children at risk of harm, children in need and to support, advise and, where necessary, take action to alleviate needs identified.
6. To take decisions about the accommodation of children and where appropriate to arrange placements. In conjunction with senior staff, to arrange and agree packages of care with Independent provider services.
7. To assess the need for statutory orders under the Children Act, and where necessary to arrange and action these. To commission packages of care within agreed limits. Where necessary to arrange placements in Part III accommodation for adults.
8. To assist in the development and maintenance of good working relationships with partner agencies. To ensure that senior staffs are notified about sensitive or serious issues.
9. To ensure that all services are delivered and decisions taken in accordance with the relevant law, Council policies, and departmental procedures.
10. To participate in supervision in accordance with Islington policy, amended so as to reflect the particular circumstances of sessional work.
11. To use IT systems extensively in the performance of official duties, in particular in recording and communicating work. To meet the required standards in the completion and dissemination of work records following duty sessions. To maintain sufficient records for the purposes required and to the standards required.
12. At all times to carry out all duties and responsibilities in accordance with the Council’s Equal Opportunities Policy and Health & Safety legislation and the Council’s Health & Safety policy. To undertake such other minor and non-recurring duties appropriate to the post as may be requested.

Compliance  
Ensure adherence to legal, regulatory, and policy requirements under GDPR, Health and Safety, Employee Code of Conduct and in your area of expertise by identifying opportunities and risks, and escalating issues as necessary.


Person specification
Your application form needs to demonstrate how you fulfil the role's requirements. It is essential to address the criteria, as this will be used to evaluate your suitability for the position.
Knowledge, experience, and skills 
	Point
	Criteria description
	Essential/desirable

	1
	Hold DipSW or other approved equivalent qualification, and be registered as a social worker with the Health and Care Professional Council.
	Essential

	2
	Have a minimum of five years post-qualifying experience in Social Work across of range of specialisms
	Essential

	3
	Experience of working in a multi-cultural inner-city area, and experience of working for an Emergency Duty Team.
	Essential

	4
	Be currently an Approved Mental Health Professional as per the Mental Health Act 1983, and eligible to be appointed as such by LB Islington.
	Essential

	5
	Be able to work from home, or equivalent. Location to be within reasonable distance of Islington.
	Essential

	6
	A working knowledge of all relevant legislation including: the Children Act 1989 and 2004: the Mental Health Act 1983: the Community Care & NHS Act. Human rights legislation.
	Essential

	7
	An ability to undertake risk assessments and make evidence-based decisions about departmental response to the needs of the service users, and carers.
	Essential

	8
	An ability to prioritise and deploy resources including social work time to ensure that needs are responded to in a safe, effective, efficient and equitable manner
	Essential

	9
	An ability to form and maintain professional relationships with staff, senior managers, members of the public and other professionals
	Essential

	10
	An ability to understand the impact of oppressions based on age, gender, race, sexuality, health status and immigration status and to promote anti-oppressive and anti-discriminatory practice.
	Essential

	11
	Ability to ensure that the Council’s services are delivered within an Equal Opportunities framework.
	Essential

	12
	An ability to identify those issues about which it is necessary to inform or consult senior staff.
	Essential

	13
	An ability to use IT systems as the primary method of recording and communicating work. An ability to use, enter, accurately and check Departmental database information.
	Essential

	14
	This post requires an enhanced level of Disclosure & Barring Services (DBS) 
	Essential



Our accreditations
[image: A group of logos with text

AI-generated content may be incorrect.] Our accreditations include Disability Confident Leader, The Mayor’s Good Work Standard, London Living Wage Employer, Stonewall Diversity Champion, and Employer with Heart. 
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