[image: ]			

Job description
Fostering Panel Advisor
· Grade:		P04
· Reports to:	Fostering and Permanency Service Manager
· Direct reports:	None
· Your team:	Fostering Team
· Service area:	Corporate Parenting
· Directorate: 	Children and Young People

	Special requirements of the post

	Workstyle: Front facing (three days a week, a combination of in the office and from home)
· Fostering Panel is twice per month and is an in-person meeting. Quality assurance of paperwork can be done from home, but an element of the role will require regular contact with staff in the Fostering, Kinship, and Children’s Social Work Teams.


	This post requires a DBS check at the appropriate level (Enhanced)

	This post is subject to the council’s declaration of interest procedure


Our mission
Islington is a place rich with diversity and culture. As a council our sense of purpose couldn’t be clearer: we serve. It’s in the logo. We are committed to challenging inequality in the borough and as one of the largest employers we know that to look after the place and the planet, we have to look after our people. Together we can change the future. 
To do this, everyone who works at Islington Council lives by a set of values which guide us in everything that we do: collaborative, ambitious, resourceful, and empowering. They spell out ‘CARE’, which is what we think public service is all about. 
Overview of the role
The Fostering Panel Advisor provides expert guidance to ensure high-quality, legislatively and statutorily compliant fostering services, focusing on quality assurance, training panel members, advising the Agency Decision Maker (ADM), and ensuring statutory requirements are met for considering the suitability to foster of all Islington’s mainstream and kinship foster carers. They quality assure reports, develop practice, offer professional advice on policy, and help recruit, train, and appraise panel members, ensuring fair processes for foster carers and effective outcomes for children. 
Key responsibilities
Please list each key responsibility of the role:
Panel Advisor 
· You will take the lead as panel advisor in working with the Panel Administrators to co-ordinate and agree the agenda, prioritising cases as they are booked in. 

· You will work with the social work teams to ensure that assessments and reviews are heard within regulatory timeframes, that the paperwork has been quality assured by managers, and that it is circulated to panel members in good time. 

· You will advise panel members on the regulations, guidance, policy and procedures relevant to fostering, kinship care, long-term care planning and safeguarding.

· You will advise Team Managers and Social Workers on matters concerning the fostering process to ensure consistency in best practice.

· You will take feedback between the panel and the fostering service about practice issues in order to improve the experience of the children and families with which we work. 

· You will be involved in the recruitment and appointment of panel members as well as arranging the induction, training and annual review of panel members. 

· You will ensure that Panel complies with the statutory requirements in terms of composition and quoracy.

· You will work with the Panel Administrators to ensure the Panel is professionally and accurately minuted and that the timescale for the production of minutes and subsequent Agency Decision Maker letters comply with statutory requirements.

· You will support the chair with preparing an annual report on the workings of the panel to present to Corporate Parenting Board.

· To undertake any additional duties consistent with the grade and level of responsibility of this position, for which the holder possesses the required experience and/or training.
Compliance  
Ensure adherence to legal, regulatory, and policy requirements under GDPR, Health and Safety, Employee Code of Conduct and in your area of expertise by identifying opportunities and risks, and escalating issues as necessary.
Person specification
Your application form needs to demonstrate how you fulfil the role's requirements. It is essential to address the criteria, as this will be used to evaluate your suitability for the position.
Essential and desirable criteria
Essential: the basic requirements that must be met for someone to be considered for a particular job. These criteria are mandatory and cannot be negotiated. Essential criteria directly impact the core qualifications or skills necessary to perform the job effectively.
Desirable: the additional qualities, skills, or qualifications that would be advantageous for a candidate to possess but are not mandatory. Not meeting them does not automatically disqualify someone from consideration for the job. This also allows candidates who do not possess certain desirable criteria the opportunity to explain how their other knowledge, experience and skills relate to these and what they may be in the process of doing or willing to do to achieve these.
Knowledge, experience, and skills 
	Point
	Criteria description
	Essential/desirable

	1
	Social Work England recognised social work qualification and a commitment to continued Professional Development in children’s social care, equity and diversity, and fostering practice.
	Essential

	2
	Proven track record of quality assurance, supervision, or audit in a fostering or permanence setting, with demonstrable expertise in advising panels, decision-makers, or senior managers in statutory contexts.
	Essential

	3
	Strong understanding of child development, the impact of separation and loss, the Motivational Practice model, DDP and trauma-informed practice. Awareness of anti-discriminatory and ant-racist practice and the importance of addressing inequality and cultural competence in placements.
	Essential

	4
	Excellent analytical and report-writing skills, with an ability to assess complex and sensitive information.
	Essential

	5
	Strong verbal communication skills, adept at advising on panel discussions and providing clear, constructive feedback. 
	Essential

	6
	In‑depth knowledge of planning for permanence, Fostering Regulations, National Minimum Standards, the Training Support and Development Standards, Children Act 1989/2004, Care Planning Regulations and the Kinship Care: Statutory guidance for local authorities. 
	Essential

	7
	Ability to engage confidently with senior leaders, presenting findings and influencing policy and practice. 
	Essential

	8
	High-level organisational ability, able to prioritise conflicting demands and to work effectively under pressure to meet deadlines and oversee panel administrative processes. 
	Essential

	9
	Ability to work with individuals, families and carers in groups, including facilitating training for carers and other professionals and mentoring less experienced team members or panel administrators.
	Essential

	10
	The ability to build purposeful relationships, balancing empathy and authority with the aim of achieving best practice and supporting colleagues to do the same.
	Essential

	11
	An unwavering commitment to safeguarding and promoting children’s welfare, with respect for their voice and family identity.
	Essential 

	12
	Experience advising fostering panels within an inner‑London multicultural context.
	Desirable


Our accreditations
[image: A group of logos with text

AI-generated content may be incorrect.] Our accreditations include Disability Confident Leader, The Mayor’s Good Work Standard, London Living Wage Employer, Stonewall Diversity Champion, and Employer with Heart. 
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