[image: ][image: img_3692]
Meal Supervisor/After School Club Playworker
Ref: SPSPMM02 
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Dear Candidate,
Thank you for your enquiry regarding the Midday Meals/Playworker vacancy at St. Peter and St Paul Catholic Primary School. Please find below information on the role including job description and person specification. Information on how to apply is available within the advert and within the special section at the end of the pack.
St Peter and St Paul Catholic Primary School is committed to safeguarding and promoting the welfare of children and young people, and expect all staff and volunteers to share this commitment. This position is subject to enhanced Disclosure and Barring Service check.









In line with current safe recruitment guidelines, references will be taken prior to interview.
If you haven’t already done so, visits to the school are very welcome and can be arranged through the School Business Manager Officer, on 02072530839 or admin@stpetersandstpauls.islington.sch.uk.
I look forward to receiving your application form.

Tracey Peters
Headteacher

[image: ]Advert


PLAYWORKER/MEAL SUPERVISOR (With specific responsibility for indoor and outdoor play)

Scale 2
Hours: Approximately 25 hours per week (Term-time only)   
11.30am – 1.30pm Meal Supervisor 
3.00pm – 6pm After School Playworker             
Contract: Fixed Term Contract

The Governors and Headteacher are looking to recruit an enthusiastic, flexible, imaginative and hardworking Playworker/ Meals Supervisor who will support us in our mission to make lunchtimes even more exciting. The successful candidate will be responsible for supervising children in the dining hall as well as facilitating play and ensuring that children gain a rich and stimulating experience during their lunchtimes.
St Peter and St Paul Catholic Primary School is a diverse school with a strong family and community feel. We right candidate should be able to demonstrate:
Proven experience in supervising children to a high standard
· Excellent relationships with children, staff and families
· A commitment to high quality play
· Reliability and commitment to the school 
· Ability to works effectively as part of a team and can work productively and efficiently 
To apply for this post, please visit www.islington.gov.uk/jobs. If you need assistance, please email HR Team at schoolsrecruitment@islington.gov.uk quoting job reference SPSPMM02 
The closing date for applications is 
Shortlisting:  21 July 2025 
Interviews:  w/b 21 July 2025


Job Description
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POSITION	Playworker/Meal Supervisor  
SCHOOL	St Peter and St Paul Catholic Primary School 
RESPONSIBLE TO		SLT - MB 
GRADE			Scale 2

PURPOSE OF THE POST
To contribute to a high-quality service by providing educational, leisure and play opportunities for children.

MAIN DUTIES
1. To provide a range of exciting and enriching play activities and opportunities in a safe and secure environment.     
2. To take particular responsibility for organising, running and evaluating high quality indoor and outdoor play.
3. To communicate with other staff in a variety of ways that will enrich our after school service.
4. Supporting the Catholic ethos of the school and working within the policies of the school especially those concerned with Equal Behaviour, Opportunities, Child Protection and Health and Safety.
5. Meeting any other requirements of the school, as appropriate including first aid.
6. Undertaking any training as requested by the School.

PLAY WORKER: DUTIES
· Contributing to the planning and implementation of the play programme which reflects the school’s priorities.
· Consulting children and encouraging their participation in the planning and implementation of play programme. 
· Ensuring that service is delivered according to appropriate professional standards and that evidence of quality is properly documented.
· Contributing to the efficient daily running of the service, to include site safety.















· Maintaining professional boundaries in relationships with children and young people.
· Developing and sustaining positive relationships with the whole school community, including other staff, parents, carers, volunteers and other relevant agencies.
· Keeping informed of current legislation and practice, and to undertake appropriate training as required.
· Exercising a general duty of care in accordance with the Health and Safety Policy and legislation, ensuring that a safe working environment exists in the designated area.
· Attending regular supervision sessions with the Deputy Headteacher.
· Contribute to the school’s planning process as required.
· To carry out such other minor and/or non-recurring duties, appropriate to the post, as may be directed including first aid.

MIDDAY MEAL SUPERVISION: DUTIES
· To supervise and control pupils during the midday break, in dining areas, about the school premises and in play areas.

· To assist and direct pupils in the dining areas and elsewhere, dealing with incidents of all types of behaviour and referring matters to the Senior Midday Supervisor when and if necessary.
· To assist as directed with the maintenance of orderly arrangements both for taking of the school meal and the use of the buildings and other areas by pupils.
· To assist as directed with arrangements for the administration of the taking of the school meal and to support the Council’s policies regarding school meals provision (i.e. healthy eating, ethnic meals etc)
· At all times to carry out responsibilities/duties with due regard to the School’s/Council’s equal opportunities employment policy.
· To carry out the duties and responsibilities of the post, in accordance with the school’s Health and Safety Policy and relevant Health and Safety Guidance and Legislation.
· To promote the safeguarding of children.



POSITION	Playworker/Meal Supervisor








Person Specification

[image: ]SCHOOL	St Peter and St Paul Catholic Primary School 
RESPONSIBLE TO	Supervisor/SBM 
GRADE			Scale 2

The table below outlines the essential and desirable criteria, which will be used to select the candidate(s) for this post.

	EDUCATION, EXPERIENCE & ABILITIES

	Education and experience

	E.1.
	Proven experience of supervising children in a paid or unpaid capacity.


	E.2
	The ability to understand and apply instructions from the SBM in respect of the supervision and control of pupils during midday break.

	E.3
	Have a clear understanding of children’s physical, emotional and educational development.

	Skills, knowledge and abilities 

	E.4
	Have the ability to relate to pupils, to deal with them patiently and firmly.


	E.5
	Understands the importance of the school meal, and the midday break, being a social and educational occasion.

	E.6
	Have the ability to relate both to support staff and teaching staff at the school and to work co-operatively with other people as part of a team.

	E.7
	Have the ability to judge when advice/assistance is needed to meet pupils’ needs and to react calmly and quickly in any emergency.

	E.8
	Ability to deliver services to customers meeting the school’s standard for customer care in line with the contract with Islington Council.

	E.9
	Ability to deliver services to customers meeting the school’s standard for customer care in line with the contract with Islington Council.

	E.10
	A commitment to providing a responsive and supportive service and a willingness to constantly seek ways of improving the service.



















	E.11
	A commitment to deliver services with the framework of the school’s equal opportunities policy.

	E.12
	Ability to form and maintain appropriate relationships and personal boundaries with children and young people.





[image: img_4064]How to apply











Application Deadline
Completed application forms must be received by midnight 20 July 2025 
Please note that we only accept online application forms. CVs, hard copy or late applications will not be accepted. 

To apply
Please apply online at www.islington.gov.uk/jobs. If you need any assistance, please contact Schools HR at schoolsrecruitment@islington.gov.uk quoting reference SPSP/MM02

[bookmark: Completing_your_application]Further enquiries
[bookmark: _Hlk79677946]If you have read the job description and meet the essential requirements identified in the person specification, please apply on line. For an informal discussion of the role, please contact Maria Bennett, School Business Manager at the school contact number.

[bookmark: _Hlk79677935]School visits
Visits to the school are very welcome and can be arranged through the School Business Manager Officer, on 02072530839 or admin@stpetersandstpauls.islington.sch.uk.

Completing your application
Please read the job description and person specification carefully. You should demonstrate on your application how you meet the requirements of the post according to your qualifications, skills, abilities and experiences. Please ensure to address each criteria of the person specification as this will be used to assess your suitability for the post.
Guidance notes on how to apply for a job within schools and the policy on the recruitment employment of ex-offenders are available as attachment within the online job listing. Please refer to those before submitting your application. 

Shortlisting and selection procedure

The shortlisting and selection will be made by a panel of senior leaders. Shortlisted candidates will be notified immediately after shortlisting has taken place and will be provided with further information on the selection process. 
We are planning the selection process to take place on 21 July 2025. The selection process may have a combination of tasks and interview. Further information will be provided to the candidates shortlisted for interview.
Please would all applicants ensure that their preferred means of urgent contact (phone, mobile phone or e-mail) are clearly identifiable from the application form, so that your confidentiality is maintained.
[bookmark: References][image: img_3767]References
Candidates are advised that references will be taken up during the shortlisting process. Candidates are asked to ensure that their referees are warned of the need to respond within the timescale set. In all cases at least two professional references are required.
The post will be offered subject to satisfactory completion of pre-employment checks.
[bookmark: Safeguarding_children]
Safeguarding children
[bookmark: Additional]Prior to appointment, formal checks will be made in accordance with the current statutory requirements relating to child protection.
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